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I \ Section-AisCompulsory.

I 2) Attempt any Four questions from Section _ B.

I 
3) Anempt any Tlvo questions from Section _ C.

t Section _A

I ou 
eox2=2o)

I a) HRD Vs Human Resource Management.

I 
b) Define ,Induction,.

I O Why haining is necessary?

I O What is job design?

I 
e) Name five important causes of absenteeism.

I D Meaning of Grievances.

I O Discuss Fringe begefits.
I

I 
n, Whar is collective bargaining?

I 
t) Mention any three safety provisions given under the factories Act, 194g.

I 
j) Should promotion be seniority based?

I tection - B
| "l.!.lr,lt - n

I ^- (1x5=291

I 
O, Discuss the scope of HRM?

i,OO What is vestibule training? Give its advantages and disadvantages.

i Q4) 'Tob analysis is the most basic personnel management function,,. Discuss.
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Q5) What is absenteeism? Discuss the causes of absenteeism'

Q6) Explainthe procedure for removal of grievance'

Section - C
(2x10=20)

Q7) \Nhat do you mean by industrial relation? Discuss the role of various

participants in industrial relations'

Q8) Exarrinevarious legal provisions regarding safety ofworkers'

QD What is an interview? what purpose does it serve? Discuss the various steps

in interview process.
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