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Instruction to Candidates:

t) Section - A is Compulsory.
2) Atternpt any Four questions frorn Section - B.
3) Attempt any Tlvo questions from Section - C.

Section - A

(10x2-20)QL)

a) Discuss the need for human resource planning. ,

b) Mention the scope of human resource management in industry.

c) Differentiate befween merit and seniority in promotion.

d) What do you mean by job analysis?

e) Mention two factors affecting motivation.

, f) Mention the objective of the Minirrurm wages act.

g) Mention two factors required for good human relation policy in industry

h) What do you understand by collective bargaining?

i) Name various fringe and retirement terminal benefits.

) Mention two future challenges forhuman resource marragement.
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Section - B
(4x5=20)

Q2) Write a note on Workmen's GratuityAdt, f 91'".' , "' 
) '

Q3) Mention the various provisions enacted by factories act, 1948 for the safety
of workers.

'  r . '  |  .  '  . ,  j .  l  . ' f l r . f  i { ; ' ' .

QQ Explain the rnain issues involved in wage administration.

Q5) Write a note on job description.

Q6) Mention the main methods of recruitment of human rdsources.

Section - C
(2x10=20)

Q7) What do you mean by human resource management? Discuss its significance.

QS) Explain the importance of'training to a worker. What are the different methods
oftraining?

Q9) Explain the various causes of industrial disputes and its affect on the industry.
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